
 

TaxForce operates a highly efficient business model unlike other 
large service providers that have to pass on extensive overhead costs 
with the limited staff they can lend. This model saves clients money 
and allows us to compensate our tax contractors at the top end of 
the market ensuring the client superior talent.  

 
With TaxForce, everything is handled by our experienced staff — 
from needs assessment, search and technical screening to handling 
compensation and all the staffing administration. Loaner staffing is 
no longer the only primary option solution. Today, you can get more 
and pay less with a highly seasoned bridge staffing professional from 
TaxForce. 
 
Read more about how our TaxForce Bridge Staffing service can 
benefit your Tax department or call 843-216-7444. 
 

Why Pay More for “Loaner 
Staff” With Less Experience? 
ÈÈ 

TaxForce Bridge Staffing provides Tax departments with the top,    
independent Tax professionals that truly desire short and long term 
contract engagements. Bridge staffing is not a new concept. Many 
other professions ( IT, Legal etc.) have enjoyed the benefits of         
engaging high level specialized and independent contractors at 
highly competitive rates.  

TaxForce Bridge Staffing contractors have extensive corporate          
in-house Tax experience—bringing immediate value and knowledge   
transfer capabilities coupled with a highly motivated work ethic. This 
combination is the basis for successful interim-based assignments. 

TaxForce has introduced the Tax profession to a logical project-
based service called bridge staffing providing higher quality 
ǘŀƭŜƴǘ ŦƻǊ ƭŜǎǎ Ŏƻǎǘ ǘƘŀƴ ŀƴȅ ƻǘƘŜǊ άƭƻŀƴŜǊ ǎǘŀŦŦƛƴƎέ ǎƻƭǳǘƛƻƴΦ 

Tax Bridge Staffing:  
The Alternative to “Loaner Staffing” 

Visit the TaxTalent Network Services Directory! 

ñMy corporate tax 

department was 

recently looking 

for a contractor to 

help with some 

complex tax     

matters.  Having 

met with many 

recruiters over the 

last few years, I 

started my search 

by calling about 

10 different     

recruiters letting 

them know what 

skill set I was 

searching for.  I 

ended up getting 

over 40 resumes 

from the various 

recruiters.  I was 

amazed at how 

many of the    

candidates didnôt 

even meet the  

requirements that 

I told the recruit-

ers I required.  I 

interviewed 4   

people of which 3 

were from Tax-

Talent.  I eventu-

ally hired one of 

the TaxTalent 

contractors. Tax-

Talent clearly  

listened to what I 

needed and only 

presented      

qualified          

candidates. The 

contract that we 

chose and are 

currently using 

has met all of our 

expectations.ò   

 

- $88B Financial 

Services Company 

http://www.taxtalent.com/networkservices/?file=TaxForce-Expanded
http://www.taxtalent.com/networkservices/?file=TaxTalent-Overview

